
[image: image1.png]Middlesmjgh

moving forward




JOB DESCRIPTION

	Post Title: Move More Development Co-ordinator  
	

	Grade and Salary Scale: Grade I SCP 22 - 24 
	

	Directorate and Service: Adult Social Care and Health – Public Health 

	

	Responsible to: Advanced Public Health Practitioner
	


Purpose of the Post:
The post holder will take a whole system, place-based approach to researching, planning, developing, implementing and evaluating the ‘Move More’ pathway, across elderly, disability, and mental health care settings, working collaboratively with relevant stakeholders. The post holder will support care settings to increase knowledge and awareness around integrating movement into resident’s daily routines, supporting residents to maintain independence and social interaction, improve mobility, wellbeing and enhancing quality of life. 
This programme is delivered in partnership with You’ve Got This, the Sport England Place Partnership in South Tees, committed to increasing population level physical activity using a whole system, place-based approach.
Duties and Responsibilities:
1. Work collaboratively with stakeholders to collate insight and codesign a whole system approach to improve physical activity of residents in care homes, enabling them to move more, helping people stay out of hospital, and supporting the falls prevention pathway. 
2. To research and seek out best practice nationally, regionally and locally to inform the development and delivery of the work.
3. Based on the codesign process, develop and implement action plans that align to the codesign process, working collaboratively with key stakeholders and community groups across various settings to build partnerships and support effective delivery.
4. Support care homes to develop and implement therapeutic programmes of activities for residents, which supports independence, mental wellbeing, physical strength and identifies activities in surrounding areas, that supports residents to integrate into the local community.
5. Develop and deliver appropriate resources to further the work with partner organisations and relevant stakeholders, including train the trainer programmes, educational resources, workshops presentations.
6. Manage and monitor programmes, projects and other interventions, identifying and using learning to inform and shape future work, including liaising with ASC staff on how Move More pathway can be integrated into care homes sustainably.

7. Maintain a high level of knowledge and understanding in relation to health and wellbeing concerns of the target population and to be able to translate this into local delivery and policies. To provide advice and support to partner agencies in relation to public health concerns.
8. Apply learning from the work to the development and commissioning of services. 
9. To actively engage in local, regional and national meetings and events as relevant to the area of work, promoting learning and considering local implications and outcomes for implementation. 

10. Build a collaborative approach to the work, maintain strong partnerships through regular communication and purposeful meetings with partners.

11. Provide operational assistance to front-line staff with regards to the needs of the service.
12. Take responsibility for personal development, identify personal training needs and actively participate in regular supervision and appraisal. 

Corporate Responsibilities:

· We will make every reasonable effort to supply the necessary employment aids, equipment or adaptations to enable employees to perform the full duties of the job in accordance with the Equality Act 2010 where a post holder is disabled.

· You will 
· Demonstrate a commitment to the principles of equality of opportunity and fairness of treatment in relation to employment issues and service delivery.

· Respect all confidentialities and principles and practices of the Data Protection Act.

· Comply with Health and Safety policies and legislation.

· Be committed to continuous personal development, including Middlesbrough learns.

· Demonstrate a commitment to the safeguarding of children and vulnerable adults, highlighting any areas of concern with the appropriate service and adhering to the policies of the Council relating to these issues.

· The above duties and responsibilities cannot totally encompass or define all tasks which may be required. The outlined duties and responsibilities may, therefore, vary from time to time without materially changing either the character or level of responsibility: these factors are reflected in the post.

PERSON SPECIFICATION

For the purposes of recruitment and selection, you will be assessed against Our Values and the criterion marked as Essential/Desirable in the Qualifications and Knowledge & Experience section.
Our Values

Our Values are a critical element of our strategy to create a brighter future for Middlesbrough. They will be at the heart of everything we do and will be the foundation for how we operate, behave and make decisions.  Having these values will help you be the best you can be and help Middlesbrough to grow and thrive.  
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PERSON SPECIFICATION 

	MIDDLESBROUGH VALUES:

	Essential

X
	Desirable

X

	Being passionate about working for Middlesbrough Council with a commitment to meeting our values. 
	X

	

	QUALIFICATIONS:

	
	

	1. Relevant degree qualification or a good educational background with at least two years’ experience of working in the community/public health field.

	X


	

	2. Training qualification, such as PTTLS or similar or willingness to complete.
	X

	

	3. Full UK driving license and have use of a car or able to demonstrate how they would meet the travel needs of the post by active travel, use of public transport or personal motor vehicle.
	X

	

	KNOWLEDGE AND EXPERIENCE:


	X

	

	4. Knowledge and understanding of the role of physical activity and active living in improving lives for local people. 
	X

	

	5. Demonstrable experience of working in the community, adult social public health field.

	X

	

	6. Knowledge and understanding of whole system approaches and the factors which impact on public health, including the wider determinants. 
	X

	

	7. Experience of working with individuals with multiple health and wellbeing needs, vulnerable adults or within the adult care sector.
	X

	

	8. Experience of utilising codesign approaches to create service delivery models that are based on local need and insight.
	
	X

	9. Knowledge of care home activity coordinator roles within care settings.
	
	X

	10. Knowledge of local demography services.

	X

	

	11. Well-developed IT skills including proficiency in MS Office Packages.
	X

	

	12. Experience of developing and delivering training/CPD/capacity building and presentations to a range of audiences.
	X

	

	13. Knowledge and understanding of how national policy and guidelines can combine with the public health function.
	
	X

	14. Excellent organisational skills, able to manage workload effectively to meet priorities and deadlines.
	X

	

	15. Build a collaborative approach to the work, maintain strong partnerships through regular communication and purposeful meetings with partners.
	X

	

	16. Experience of developing and sustaining effective partnerships with a range of professionals, agencies and organisations.
	X

	

	17. Ability to prioritise own work and work independently with minimal supervison.
	X
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